
IRAQ and AFGHANISTAN 
JOB OPENINGS 

 
Serving in the Gulf Region is an opportunity to help make history. It is a unique 

opportunity to make a lasting contribution. 
 

! The U.S. Army Corps of Engineers has hundreds of jobs in a wide variety of specialties. 
 

! The U.S. Army Corps of Engineers needs adaptable, flexible people willing and capable 
of assisting in the rebuilding of Iraqi and Afghani infrastructure. 

 
! Serving in the Gulf Region presents a unique opportunity for professional and personal 

challenge, adventure and national service.  Personnel will experience a unique and 
different culture and service overseas means increased compensation.  

 
WHY DEPLOY? 

 
! Personally rewarding. You are part of a historic event, rebuilding a nation’s 

infrastructure that could be one of the richest nations in the world, but has suffered 
greatly. You make a difference. The Iraqi people are truly grateful for having us there - 
working side-by-side with them is one of the most humbling and rewarding experiences 
you could have. 

 
! Professional challenge. Apply everything you know, do and more. The work is 

challenging, but rewarding. You see the benefits and results of your work daily. You will 
develop lifetime relationships with the teams and the people of Iraq and Afghanistan you 
will work with. 

 
! You have an opportunity to serve the Nation.  Not by taking part in combat operations, 

but by working side-by-side with the Iraqi people to rebuild their nation. 
 

! Go for the adventure of a lifetime. In Iraq and Afghanistan, you are in the cradle of 
civilization, with an opportunity to see places most people read about, and experience a 
rewarding opportunity to work with the Iraqi people to restore their nation. 

 
! Making a difference means making more money. Those interested in a six-month tour 

of duty will receive a relocation bonus of up to 10 percent of their base salary. Those who 
volunteer for a one-year TCS assignment will receive a relocation bonus not to exceed 25 
percent of their base salary. A relocation bonus does not count against the annual 
limitation on premium pay. Employees are entitled to additional compensation including 
Danger Pay, Post Differential, Separate Maintenance Allowance and Premium Pay. 
Employees may be eligible for promotions and temporary promotions. 


